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EXECUTIVE SUMMARY

RECOMMENDATION FOR SUSPENSION & TERMINATION
Jesus B. May, Assistant Paraprofessional II

I recommend that the School Board approve Jesus B. May’s Suspension Without Pay
effective August 18, 2005, and Termination, effective fifteen (15) days after the August 17,
2005, Board Action.

During the 2004/2005 school year, Jesus May was the subject of a Professional Standards
investigation based upon allegations that he abandoned three (3) students under his care at
the Habilitation Center for the Handicapped in Boca Raton when he left the job without
permission (during his duty hours) with an adult female client of the facility.

Sufficient just cause exists for you to be disciplined pursuant to Sections 1012.22(1)(f),
1012.27(5) and 1012.40 Florida Statutes; Palm Beach County School District Policies 1.013
and 3.27, as well as Administrative Directive 3.27, and Article 13 (6) of the Collective
Bargaining Agreement between the National Conference of Firemen & Oilers, Local 1227 —
Paraprofessional Assistant II, and the School Board of Palm Beach County, for violations of
the foregoing.

12/16/04 Professional Standards was advised of charges against Mr. May.

05/18/05 Professional Standards investigation of Case #04/05-093 concluded.

05/31/05 Pre-disciplinary meeting held.

05/31/05 Summary for the Record issued following PDM.

06/09/05 Employee Investigation Committee (EIC) reviewed case, found the
allegations substantiated and recommended discipline ie., termination.

06/14/05 Chief Officer of Human Resources (COHR) reviewed and concurred with
recommended discipline.

07/19/05 Ten (10) day notification of public record to employee per Florida Statute
1012.31.

08/02/05 Superintendent’s letter of notification to employee.

LEGAL SIGN-OFF: o Yes o No
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RE: Mr. Jesus May, Pataprofessional IT
Exceptional Student Education Department

® Mr. May is an ESE Department employes assigned to assist Pabn Beach County
School District students placed for services at the Habilitation Center for the
Handicapped in Boca Raton.

» Tuesday, December 7: Mr. Bill Ferris, Executive Director of the Habilitation
Ceater for the Handicapped, contacted Mr. Ed Goetz, ESE Department Program
Plannet, by phone to discuss two concems regarding Mr. May. (1) Certain female
emaployees had complained that Mr. May has been making “off color” remarks to
them which they do not like. (2) Mr. May has been borrowing clients’ cell
phones to make calls. :

* Wednesday, December 8, 2004: Mr. Goctz met with Mr. May at the Center for -

the Handicapped in Boca Raton to discuss these concerns regarding Mr. May’s
behavior.

¢ Complaint #1: Mr. May told Mr. Goetz that he didn’t realize he was saying
anything that was inappropriate to the female employees. Mr. Goetz reminded
him that he needed to be careful in what he said as he could offend someane even
without intending it. Mr. Goetz also told Mr. May that all school district
employees need to guard against saying anything that could be interpreted as
verbal sexual harassment. Mr. May assured Mr, Goetz that he would be carefisl of
what he said to Center staff in the future.

¢ Complaint #2: Mr. May admitted borrowing clients' cell phones. Mr. Goetz told
him this was not an acceptable practice with both the school district and the
Center. He told him he needed to either use his own cell phone or, for school
district business, he could use the phone at the Center. He said he would comply
with this directive.

¢ On December 8,when Mr. Goetz arrived at the Center, Mr. May was in the
"workroom with one of the students to whom he is assigned to be providing
personal care services. Mr. Goetz noticed that Mr. May was seated at a table and
grading some papers that were unrelated to the students at the center. During
their meeting, Mr. Goetz asked Mr. May what he was doing and why. He said he
teaches Adult Education classes in the evenings and was grading papers for this
class. Mr. Goetz told him this was not appropriate while he was on assipned duty
with Paim Beach County School District students at the Center. He was to be
spending his time with these students and their needs. Mr. May responded that he
was bored as there are times when the students don’t need his assistance;
therefore, he thought it was all right to be working on his evening Adult
Education classes. Mr. Goetz reminded him that this is not an acceptable practice
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while he is on this job and responsible for assisting school district students
assigned to the Center. Mr. May said he wouldn’t do it in the future.

o Thursday, December 16: At approximately 3:00 p.m. Mr. Goetz received a phone
call from Mr. Ferris. At 2:03 p.m., a female adult client at the Center was seen by
Center employees getting into Mr. May's automobile and surveillance cameras
taped Mr. May’s car departing the Center through the entrance driveway.

e Mr. May abandoned the school district students he is responsible for and left the
Center grounds prior to the end of his work shift without knowledge or
permission of school district staff.

* Mr. May departed the Center with a Center clicat without knowledge o
permission from Center staff . This is contrary to Center policy.

e Priday, December 17: Mr. Goetz arrived at the Habilitation Center at 8:00 a.m. to
intercept Mr. May and tell him to return home and not retum to work until he
heard from the school district's Office of Professional Standards,

¢ At 9:05 am,, Mr. May pulled into the parking lot and Mr. Goetz delivered the
above message.

e Mt. Goetz was informed by Center staff that Mr. May routinely does not arrive at
the Center until about 9:00 a.m. and Jeaves by 3:30 to 3:45 pan. Mr. May is an
eight-hour day employee and is expected to report to duty from 8:00 a.m. to 4:00
p.m.
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+ THE SCHOOL DISTRICT OF JAMES P. KELLY, J.D. ARTHURC. JOHNSON, Ph.D.
PALM BEACH COUNTY, FLORIDA CHIEF OF POLICE SUPERINTENDENT

3330 FORESTHILL BOULEVARD, B-127 oY/os ©73
O WEST PALMBEACH, FL 33406-5869
BeAcH cout (561) 434-8300 FAX: (S61) 434-8186

April 20, 2005
MEMORANDUM

TO: Ray Miller, Director
Professional Standards

FROM: Angelette Green, Lieutenan
School Police Department

SUBJECT: Investigation - PBCSB Casei# 05-1129
Date of Incident: T 12116/04
Date Incident Reported:  03/18/05

Allegation: Information
Suspect: Jesus May. (m
Paraprofessio — Exceptional Student Education

The following is a summation of the incident that occurred with an employee from
. Exceptional Student Education Department. The case was investigated by Detective
Carrion and is being forwarded to you for review. If you have any questions, please feel

free to contact him at px 4-3831.
AG:sb .
Attachment
MAY 05 2005 D ‘
AN Equal OPPORTUNITY EMPLOYER PROFESSIONAL STANDAHDSI
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FLO 504200 PAIM BEACH COUNTY SCHOOL DISTRICT POLICE

case: 05-1129
Investigator: 8. Carrion #765
Reported Date: 03/18/05 JUVENILE

CONFIDENTIAL

On 03/18/05, I was assigned to investigate and incident of possible
employee misconduct involving Jesus May who is a Paraprofessional IT in
the Exceptional Student Education Department. It was alleged that Mr.
May who was assigned to work with three students at the Habilitation
Center in Boca Raton, abandoned the students and left the campus with an
adult female who was a client at the facility.

On March- 18®®, 2005, I was contacted by Mr. Raymond Miller from the
Office of Professional Standards. Mr. Miller was inquiring into the
progress of a complaint, which was forwarded to the School District for
investigation back on December 16™ of 2004. It was determined after
researching, that the case had never been forwarded to the School Police
Department for investigation.

I initiated the investigation by contacting Mr. William Ferris who is
the Executive Director of the Habilitation Center in Boca Raton. It
should be noted that the Habilitation Center is a private facility,
which provides services to individuals with disabilities. The Palm
Beach County School District does receive services for a number of
students who have special needs. Mr. Ferris advised me that on December
16" of 2004, Mr. Jesus May, who is a Para-professional for the School
District, was assigned to care for three students from the Palm Beach
County School District. Mr. May, according to Mr. Ferris, works at the
Habilitation Center from 8:00 a.m. to 4:00 p.m., Monday through Friday.
Mr. May is responsible for seeing to the needs of these three students,
and on this particular date, December 16, 2004, according to Mr.
Ferris, Mr. May was negligent in his duties.

According to Mr. Ferris, on December 16™ the Habilitation Center was
having a Christmas party for the clients of the center and staff. At
approximately 2:00 p.m., on that date according to Mr. Ferris, Mr. May
and an adult female client, who is- not a student for the School
District, identified as Chantell Grim, could not be located. Mr. Ferris
stated that the staff began searching the premises for the two
individuals and it was learned that Mr. May had left the facility with
Ms. Grim some time around 2:05 p.m. Mr. Ferris informed me that a
maintenance worker at the facility identified as Mr. Gedeon Pellman, had
observed Mr. May and Ms. Grim leaving the facility in Mr. May’s vehicle.
Mr. Ferris stated that he placed a phone call to Ms. Grim’s cell phone,
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and upon speaking with her, she was reluctant to give him any
information as to her whereabouts and did not disclose anything about
Mr. May. Mr. Ferris informed me that this was Ms. Grim’s last day at
the facility and that she was relocating from the area. He described
her as a mildly retarded individual who was highly functional and that
he was certain that Mr. May was aware of her mental capacity. According
to Mr. Ferris, there were two students from the Palm Beach County School
District who had attended the Christmas Party and were left unattended
by Mr. -May. These were the main issues and concerns, which were
reported to the School District on the 16%".

On 03/29/05, I took a sworn statement from Mr. Gedeon Pellman who is a
maintenance worker at the facility. Mr. Pellman advised me that on
12/16/04, he was outside when he saw Mr. May and Chantell Grim, who he
knows very well. He saw them together and he saw them in Mr. May’s
vehicle, which he described. He saw them drive off the property,
exiting by way of the entrance to the facility. He stated that they
both waived at him as they drove off and he found this to be strange, so
he reported this to the Administration of this facility.

I also interviewed Mr. Robert Dirocco, who is the Associate Director at
the Habilitation Center. Mr. Dirocco informed me that upon learning
that the client, Ms. Grim, had left the facility with Mr. May, they
immediately checked the facility’s surveillance cameras and they
observed Mr. May’s vehicle leaving at the time stated, approximately
2:03 p.m. The video was not clear and you could not determine from this
video that there was a passenger in the vehicle. A photo printout was .
made of the vehicle and provided to this Investigator. According to Mr.

Dirocco, the incident was reported to the Department of Children and
Family Services due to the circumstances surrounding the adult female
and her mental capacity. Also, the Palm Beach County Sheriff’s Office
was notified and Deputy P. Ramsay responded to the call. However,
according to Mr. Dirocco and Mr. Ferris, the Deputy informed them
because the individual was an adult and she was not considered fully
mentally disabled, that this was not an incident that they would be
involved in. No official report was taken by the Sheriff’s Department.

On March 30", 2005, I did take a sworn statement from Mr. Jesus May.
Mr. May stated that he has been working for the Palm Beach County School
District for approximately three years, two of which he has been
assigned as a Para-professional working with Special Education and that
he has been working out of the Habilitation Center. He indicates that
he had three students assigned to his care and he states that on
12/16/04, only one student had attended the Christmas party at the

(3
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Habilitation Center. He identified this student as <<Student 1>>. He
stated that sometime between 3:30 and 3:45 p.m., the party had already
ended and he needed to pick up his elderly mother, who was in a nursing
facility in Lantana. He said that he waited until he saw the
transportation van, which picks up his students, pulling into the
. parking lot at the Habilitation Center. He said that prior to leaving

the Center, he told two employees whom he identified as Rita and Maude
that he was leaving. He informed them that the van that was picking up
<<Student 1>> was arriving and he asked if they would attend to
<<Student 1>> because he needed to leave. He said that he went outside,
he placed some items into his vehicle and when he was about to leave,
Chantell Grim, who he has known for the past year as a client at the
Habilitation Center, walked up to him and she began talking to him. He
said that she told him that she was leaving, that this would be her last
day. She wanted to thank him, as he had counseled her numerous times in
the past. He states that she never got into his car that she was
standing on the passenger side leaning into his vehicle while she spoke
to him. He stated that while she was talking to him, Mr. Pellman came
by. He said that when he saw Mr. Pellman, he and Chantell both waived
at Mr. Pellman and Mr. Pellman continued to walk away. He stated that
.he said goodbye to Chantell and then he drove away. He stated that
after he left, he drove to the Almost Family Center, which is located on
Hypoluxo Road, picked up his mother and went home.

Mr. May denied that Chantell Grim got into his vehicle. He denied
driving her away from the facility. He stated that he may have been
mistaken with his times and that it could have been 2:05 p.m. as
indicated by the video. He stated that he only had one student on that
date, and that was <<Student 1>> and that the other two students did not
show for the party. He states that he did inform the two staff members,
Rita and Maude, that he was leaving and he indicated that he waited
until the transportation bus pulled into the facility. Mr. May states
that he was fully aware that Chantell Grim was a client of the facility
and that he was fully aware of her mental capacity. He stated the
following day when he learned of the complaint, he did contact Chantell
and informed her of the accusations that were being made and he said
that Chantell told him that she would write a letter to the effect
stating that she did not leave the facility with him. It should be
noted that prior to interviewing Mr. May, attempts were made to contact

Chantell Grim by myself and the Habilitation Center Administration with
negative results.

€2
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CONFIDENTIAL

In my follow-up investigation on April 1%%, I again interviewed Mr. Bob
Dirocco, the Assistant Executive Director at the Habilitation Center.

Mr. Dirocco researched for me and provided me with a copy of the
attendance on that date, 12/16/04. According to the attendance record,
two of the three students that Mr. May was responsible for, <<Student
1>> and <<Student 2>>, were present on that date. The third student,
<<Student 3>>, was absent. Additionally, Mr. Dirocco did research and
determine that the facility does not have any employees by the first
name of Rita and could not find any record of any Rita working for the
facility on 12/16/04. However, Mr. Dirocco did provide me with the name
of Maude Etienne, who is a Para-professional for the Habilitation
Center. Mr. Dirocco also advised me that there was a second witness who
had observed Mr. May leaving the facility. This person, identified as
Ms. Madge Taylor who was a temporary employee of the Habilitation Center
on that date, was out in the parking lot and according to the statement,
which she gave to Mr. Dirocco and Mr. Ferris, she indicated that she
observed Mr. May driving off the facility with a female who she
described. She did not know this female; however, the description that
she gave did match Chantell Grim.

I interviewed Ms. Maude Etienne, who is a Para-professional working at
the Habilitation Center. She stated that on 12/16/04, she recalled the
Christmas party. She had several clients from the facility that she was
attending to. She stated that she saw Mr. May at the facility with his
students. She states that she was with her clients, working with them,
and that she never saw Mr. May leaving the facility. She states that
Mr. May did not tell her that he was leaving, she did not know when he
left, and that she did not take care of his students as he stated. She
further informed me that she does not know anyone by the name of Rita.

A follow-up interview was conducted with Mr. Pellman. Mr. Pellman
informed me that he was positive that he saw Mr. May and Chantell in Mr,
May’s vehicle. He was positive that he saw them driving from the
facility together, they both waved at him and that he saw them driving
towards the south entrance gates. Mr. Pellman was positive that it was

Chantell as he has known Chantell during the time that she was a client
at the facility.

On that same date, 04/01, I received a phone call from Mr. Ferris, the
Director of the facility. Mr. Ferris informed me that he had obtained a

cell phone number for Chantell Grim from another client at the facility.
This number, 715-299-1142 was given to him.

-y
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After receiving this information, I did place a call to this number and
I spoke with Chantell Grim. Ms. Grim informed me that she has relocated
to Wisconsin. When I questioned her about her recollection of December
16, 2004, Ms. Grim recalled that day vividly. This was her last day at
the Habilitation Center and there was a Christmas party. She said that
she knew Mr. May, that she had had a number of conversations with him,
that he was a nice man, that he had helped her out a number of times,
and that she spoke with him frequently. She states that on that date,
she and Mr. May were talking about her cell phone. He knew that she was
leaving the area and he wanted to use her phone so he could make long
distance phone calls at no charge. She stated that she agreed and he
then drove her home that day and that she gave him her cell phone. She
said that she arrived home some time around 3:15 p.m. She believes that
they left the facility some time shortly after 2:00 p.m. She states
that Mr. May never came into her home and she said that nothing sexually
occurred between the two of them. She further stated that she gave him
the phone and that to her knowledge, he still has the same phone.
Chantell Grim agreed to a formal statement over the phone. I did take a

formal taped statement from Ms. Grim. Review statement for further
‘'details.

On 4/12/05, I reinterviewed Mr. Jesus May. Mr. May was again asked about
the previous statement, which he had given on 3/30/05. Mr. May stated
that his previous statement was the truth and that the only thing that
he wanted to clarify was the name of one of the staff members at the
Habilitation center. He said that he had mentioned the name Rita
previously and that in fact her name was Caremale.

I then shared with Mr. May the information that I had obtained in my
follow-up investigation after his initial statement. Mr. May did
acknowledge that there were two students at the center on that day. He
insisted that he did mention to Maude and Rita who he now says Caremale
that he was leaving early. Even after being presented with the evidence
of the statement given by Chantell Grim he continued to deny that she
left the campus with him. Eventually during the interview, Mr. May did
admit that he left the facility early with Chantell Grim and that he
drove her to an area where she asked him to drop her off.

Investigative findings.

The investigation found that Mr. May did have two special education
students assigned to him on December 16,2004. Mr. May’s normal work

Case: : 05~-1129 .
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hours are 8:00am to 4:00pm. Mr. May left his assignment sometime shortly
after 2:00pm and did not notify anyone that he was doing so and left his
students unattended. Mr. May’s vehicle was spotted leaving the facility
and documented on video at 2:03pm.

The investigation found that Mr. May did leave the Habilitation Center
Facility with an adult female client. Two witnesses observed Mr. May
leaving with the female client. The female client gave a statement,

stating that she left the facility with Mr. May and that he drove her
home.

The investigation found that Mr. May was untruthful during his initial
statement, and he continued his denial until he was presented with the
evidence.

This case will be forwarded to the Office of Professional Standards.

Any additional information received will be the topic of a supplemental
report.
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L ID;
Employee: May, Jesus B. Principal/Supervisor: Russ Feldman
Position: Assistant Paraprofessional Il Date(s) of Incident(s): 12/16/04
Bargaining Unit: NCF&O Date Reported: 03/18/05
School/Work Site: Exceptional Student Education  S.P. Investigator/Case #: S.Carrion, #05-1129
Employee Start Date: 09/06/00 P.S. Investigator/Case #: R. Miller, 04/05-093
Representative: none Date Received by Professional Standards: 05/05/05

1 8 ALLEGA 8):

A Failure to safeguard students
B. Misuse of District time

C. Misuse of position

D. False sworn official statement

0. SCHOOL POLICE REPORT/EEQ REPORT/SITE REPORT:
A, 04/20/05 PBCSB #05-1129 (Attachment 1, pp.1-42)

IV. WITNESS INTERVIEW(S):
A. None

V. ADDITIONAL DOCUMENTATION:
A 12/16/04 PSI Intake Form (Attachment 2, p.43)
B. 12/17/04 ESE Notes Re. Jesus May, Paraprofessional II (Attachment 3, pp.44-45)
C 12/17/04 Request for Temporary Reassignment of Employee (Attachment 4, p.46)
D 12/20/04 J Hayes, Jr., to JMay Re: Assignment to Temporary Duty Location (Attachment 5, p.47)

VL  EVALUATIONS:

A, 2003 Not a public record (Attachment 6, p.43)
B. 2004 Not a public record (Attachment 7, p.49)
VIL DISCIPLINE HISTORY:
A None
VIIL AND H
A 812.014(1)(b) FFS Re: Theft, robbery and related crimes
B. 825.103 FSS Re: Exploitation of an elderly person or disabled adult
C. 6B-4.009 FAC Re: Criteria for Suspension and Dismissal
D. 1.013 District Policy Re: Responsibilities of School District Employees
E. 232 District Policy Re: Personal Business on School Time
F. 234 District Policy Re: Records & Reports
G. 327 District Policy and Directive Re: Suspension & Dismissal and Separation of
Employment
H CBA Between the District and NCF&O, Article 13, SectionC.6 -
IX. PRE-DISCIPLINARY SUMMARY:
A Meeting to be scheduled.

iy A

Raymond T. Miller Date

X.  ADDENDUM:
A Conference for the Record Summary (Attachment 8, pp.50-51)

RaymondT. Miller
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SAMPLE OF PRE-DISCIPLINARY MEETING
CONFERENCE FOR THE RECORD SUMMARY

MEMORANDUM

TO: Raymond T Miller, Director
FROM: Oliver W. Johnson, Comp Adm
DATE: June 02, 2005

SUBJECT:  Pre-disciplinary Meeting
A Pre-disciplinary Meeting was held at Professional Standards

(location)
on. - .- May 31, 2005 i
(date & time)
Present: Raymond T Miller, Directar (name & title)
Oliver W. Johnson Jr., Compliance Adm  (name & title)
Jesus B. May, (name & title)
Assistant Paraprofessional II (name & title)
. (add lines, if necessary)
'You were represented by:
: (name & title)

Alﬂ:pnghyouwueremﬁdedyouhavetheﬁghttoampresennﬁveofyomchoioe,youdidnothavea
representative because (check one) B you chose not to, or O the applicable bargaining umit declined to

represent you because you were not a member.

You are allege(i to have violated or been non-complmnt with the following applicable standards of behavior.
Listed are all applicable Florida Statute(s), Policies, Rules, and Administrative Guidelines:

Florida Statutes: 812.014 FSS Re: Theft, 825.103 FSS Exploitation of an elderly person

(tist all applicable)

Florida Administrative Code(s): _6B-4.009 FAC Re: Criteria for Suspension and Dismissal (list all applicable)

School Board Policies: 1.013 Responsibilities of School District Employee.

(list all applicable)

3.27 District Policy and Directive Re: Suspension & Dismissal

District Administrative Directive(s): and Separation of Employment

(list all applicable)

Collective Bargaining Agreement Section(s): NCF&O, Article 13, Section C6

(list all applicable)

School Bus Driver or other Handbook Section(s):

(Yist all applicable)

Other Rule(s) or Guideline(s): cort

(list all applicable)

234 District Policy Re: Records and Reports
2.32 District Policy Re: Personal Business on School time

39
61225004 Pase1af2 5/@
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You have been provided with a copy of the Professional Standards Investigation Report regarding Case
Number # 04/05-093  The Pre-disciplinary Meeting was held to give you and your representative the
opportunity to provide additional information, dispute, explain or elaborate on the information in the
Professional Standards Investigation Report. You presented the following facts and/or information or
documents for consideration.

On May 31st, 2005 a pre-disciplinary meeting was held with Mr. Jesus B. May. Mr. May is alleged to have Failed to safeguard
students; Misuse of District time; Misuse of position; and False swom official statement. During his pre-disciplinary meeting,
Mr. May said that he worked with mentally retarded clicnts as a counselor. Given the range of functional behavior related to
mentally retarded clients, his clients were high functioning persons. He also worked as a substance abuse counselor.

Mr. May explained that this event occurred around the time of the Rehabilitation Christmas Party. After the Christmas party, the
student was relocating out-of-state. She had a cell phone which was provided by the rehabilitation program. The cell phone had
local service. She reportedly offered the use of the cell phone to Mr. May because it was a local phone service plan. It had no
long distance service. Mr. May said that the studeat client gave him the phone as a Christmas gift. He said that he realized it was
mmgmmkethephoneﬁomthecﬁenteventhoughitwaspr&entedmhimuagiﬁ. He said that when he received the phone,
he changed his service into his own name, When questioned about leaving the campus without permission, he acknowledged that
he did in fact leave the campus with the stadent client. He said that he was asked by the client for a ride home. He only
accommodated the client because they were friends. He stated that his relationship with the client was one where he would often
counsel the client on appropriate and inappropriate behavior. He stated that there was nothing even remotely inappropriate or
sexual concerning his interactions with the client. The client never alleged nor complained that he did anything inappropriate or
wrong. He acknowledged that his leaving the campus without permission posed a serious question of his judgment. However, he
stated that there was nothing preventing him from leaving 2 campus because of the nature of his work with the client.

Mr.Mysmwdlhatheregmtshavingmadeacouplewrongdecisionsneiﬂ:erofwhichwasintenﬁomllydonetoeanseharmor
injury to anyone. He said that he takes care of and provides support for his mother who is elderly and can't walk. Mr. May
acknowledges that leaving campus with a stadent was wrong. He said that he only realized it after he was confronted by it in his
sworn statement which was obtained by the School Police. He said that it was not uncommon practice for employees to ask

 students to give them or sell them unwanted items. In one example, he cited a student who had a wheelchair which was
practically new. The studeat was leaving and the wheelchair would have been discarded. An employee offered to buy the chair
from the client for a family member who could not afford to purchase a new wheelchair. Mr. May said that it was not uncommon
for this type of transaction to occur between the client and an employee. Mr. May further stated that the conflicts he has had with
his administrator have been based solely on personal issues.

Fm'example,hesaidthatinonsinsmanadminis&atorspoketohimhmhlyanddidnotmthimudthrespecnHeconﬁonted
the administrator and ever since that time there has been a deliberate attempt to make life difficult for him in his job. He stated
that he is a good, conscientious worker who understands that he has made a couple of mistakes.

This summary will be considered by the (check one): [ Work Location Supervising Administrator or

B the Employee Investigation Committee alsong with the Pofessional Standards Report in reaching a
decision as to whether the allegation(s) are unfounded, unsubstantiated or are substantiated and a
recommended discipline (if applicable). You will be advised of the finding and discipline, if any, that is

recommended or is to be imposed.
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DEPARTINENT OF PROFESSIONAL STANDARDS  RAYMON
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Jesus B. Ma
Lake Worth, FL. 33466

RE: Notification of Public Record
Dear Mr. May:
As you are aware, the Professional Standards investigation concerning disciplinary
violations you are alleged to have committed has been concluded. You were previously
advised that the investigative file conceming this matter and its contents would be
considered public record at the conclusion of the investigation.
This letter is to confirm that the above material will be released, upon request, minus any
allowable exemptions, ten (10) days following your receipt of this letter. This
notification is made consistent with Florida Statute 1012.31.
Sincerely

Raymond T. Miller
Director of Professional Standards

RTM:erh

c. James Hayes, Jr., Chief Officer of Human Resources
Vicki Evans-Paré , Associate Counsel for Personnel
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August 2, 2005

Jesus B. May

W
Lake Worth, FL 33466

NOTICE OF SUSPENSION AND RECOMMENDATION
FOR TERMINATION FROM EMPLOYMENT

Dear Mr. May:

Based upon substantial information presented to me, I must hereby inform you that I have clear
and convincing evidence sufficient to warrant disciplinary action against you. I will recommend
your suspension without pay and termination from employment with the School District at the
August 17, 2005, School Board meeting.

During the 2004/2005 school year, you were the subject of a Professional Standards investigation
based upon allegations that you abandoned three (3) students under your care at the Habilitation
Center for the Handicapped in Boca Raton when you left the job without permission (during
your duty hours) with an adult female client of the facility.

Sufficient just cause exists for you to be disciplined pursuant to Sections 1012.22(1)(f),
1012.27(5) and 1012.40 Florida Statutes; Palm Beach County School District Policies 1.013 and
3.27, as well as Administrative Directive 3.27, and Article 13 (6) of the Collective Bargaining
Agreement between the National Conference of Firemen & Oilers, Local 1227-Paraprofessional
Assistant II, and the School Board of Palm Beach County, for violations of the foregoing.

Please be advised that I will recommend at the August 17, 2005, meeting of the School Board of
Palm Beach County, Florida, that your employment terminate effective upon expiration of fifteen
(15) days subsequent to the August 17,2005, Board meeting and shall be subject only to appeal
under Section 120.68, Florida Statutes, unless a timely request for an administrative hearing is
made within the fifteen (15) days stated herein pursuant to Sections 120.569 and 120.57, Florida
Statutes, wherein you will remain suspended without payment of salary and benefits until final
School Board disposition is entered subsequent to the administrative hearing proceedings. This
action is taken in accordance with Sections 1012.22(f) and 1012.27(5), Florida Statutes. Failure
to timely request an administrative hearing shall waive all rights to request a DOAH hearing on
such matters and shall be subject only to appeal rights under Section 120.68, Florida Statutes.
You have a choice of filing a grievance or requesting a hearing before the Division of
Administrative Hearings (DOAH).

Palm Beach County Schools #3 in the NATION! — 2004
www.palmbeachschools.org for details
AN EaquaL OppoRTUNITY EMPLOYER
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Should you desire a hearing, a request must be made in writing within or prior to the fifteen (15) days
stated in this letter, and addressed to JulieAnn Rico Allison, Chief Counsel to the School Board, 3318
Forest Hill Boulevard, C-302, West Palm Beach, Florida 33406. If you decide to appeal a decision
made by the School Board with respect to any matters considered at this meeting or hearing, you will
need a record of the proceedings, and for such purpose, you may need to ensure that a verbatim
record of the proceedings is made, including the testimony and evidence upon which the appeal is to
be based. You shall have the responsibility at your own cost, to arrange for the transcript. You were
previously advised, that the investigative report concerning this matter and its contents are considered
public record and will be released, upon request, minus any allowable exemptions, ten (10) days after
the date of that Notification of Public Record correspondence.

The August 17, 2005, School Board meeting will be held in the Board Room at 3300 Forest Hill
Boulevard, West Palm Beach, Florida. The Board has set aside the time of 4:30 p.m. so that you or
your representative may make an oral statement of no more than three minutes relative to your

suspension and dismissal. If you or your representative intend to speak before the School Board,
please immediately notify Ms. Alicia Palmer, Board Office, at (561) 434-8139.

Superintende
ACJ:GAW:JHJ:RTM:erh

c. Gerald A. Williams, Chief Officer of Administration
James Hayes, Jr., Chief Officer of Human Resources
Melinda Wong, Director, Compensation & Employee Information Services (Personnel File)
JulieAnn Rico Allison, Chief Counsel to the School Board
Vicki Evans-Paré, Associate Counsel Personnel
Russell Feldman, Executive Director, Exceptional Student Education




